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1. Introduction 
“Transformative skills” refers to the ability to flexibly use career skills (such as critical thinking, 

team skills, technological skills, and metacognitive skills) by transforming skills applied in one 

circumstance so they can be applied in another. This has become increasingly critical for 

graduate students; transforming academic skills into professional ones. 

 

The Graduate Transformative Skills (GTS) Project aimed to identify the training and skills that 

University of Saskatchewan graduate students need to understand their abilities and develop the 

capacity to “be what the world needs” as per our USask strategic goals. Working with the 

cooperation and support of the College of Graduate and Postdoctoral Studies (CGPS), the 

Gwenna Moss Centre for Teaching and Learning (GMCTL), and the Office of Research Profile 

and Impact, and the cooperation of the University of Saskatchewan Graduate Students’ 

Association (GSA), the project assessed campus-wide interest in graduate career skills training, 

by drawing upon knowledge of USask faculty and graduate students and best practices within the 

U15 universities, and used this information to make programming recommendations, with 

particular attention to the development of curriculum-based graduate career skills training. 

 

Outcomes of this project: 

• Identified USask graduate student and faculty perceptions of career skills needed by 

graduate students; 

• Clarified best practices for graduate career skills training used at comparable 

institutions; 

• Constructed proposed, faculty-supported, solutions for building future skills into 

graduate course work; 

• Laid the foundation for a pilot program in which graduate students are explicitly taught 

career relevant skills within existing graduate courses across the university, combined 

with additional university offered classes to fill any holes; 

• Produced knowledge mobilization products with the USask Office of Research Profile 

and Impact. 

 

Assessing and addressing faculty interest in and commitment to skills training is essential, as 

some faculty may see future skills training as either threatening to undergraduate liberal arts 

education and/or unnecessary in graduate and post-doctoral programs oriented towards academic 

career outcomes. Identifying peer consensus amongst academics about the way to frame and 

proceed with embedded future skills is necessary to develop programs that will be successful in 

an academic setting. 

 

This project will advance scholarly knowledge and inform practice in Canadian graduate 

education and in so doing, will advance educational innovation in Canada. Best practices 

identified and developed through this project could contribute to toolkits for best practices 

developed by Research Impact Canada for use at universities across Canada. The project has 

enormous potential to help students more broadly realize and maximize the full potential of their 

graduate education, thus contributing to Canada’s knowledge-based economy, enhancing 

innovation, economic performance, and quality of life. Specific to the University of 

Saskatchewan, this project will result in the development of a pilot career skills training program 

for USask graduate students. 
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2. Project Team  
The GTS project was guided by a faculty fellow. This faculty fellow increased credibility with 

faculty by starting a discussion about career skills for graduate students. The fellow, Dr. Loleen 

Berdahl (PhD), is a professor and was head of the Department of Political Studies at the 

University of Saskatchewan (USask), and she is currently the Executive Director of the Johnson 

Shoyama Graduate School of Public Policy. She has an active research agenda examining the 

embedding of career skills training into undergraduate and graduate programs. 

 

Inspired by her background working outside academia, Dr. Berdahl is committed to helping 

students recognize and develop career-relevant skills that employers and society need. She is the 

principal investigator on a SSHRC Insight project examining doctoral professional development, 

and her most recent book is Work Your Career: Get What You Want From Your Social Sciences 

or Humanities PhD (2018, University of Toronto Press; co-author J. Malloy). The faculty fellow 

led the process of data collection and sharing, and conducted an environmental scan of other U15 

universities’ approaches to future skills development. 

 

Other members of the project team include;  

• Dr. Naheda Sahtout (PhD), Research Assistant  

• Dr. Nancy Turner (PhD), Director, Teaching and Learning Enhancement 

• Dr. Wendy James (PhD), Manager, Professional and Curriculum Development 

• Wenona Partridge,  Educational Development Specialist 

 

3. Methodology 
The University of Saskatchewan Behavioural Research Ethics Board reviewed the project. The 

proposal was found to be acceptable on ethical grounds. The principal investigator was 

responsible for any other administrative or regulatory approvals that pertained to this project, and 

for ensuring that the authorized project was carried out according to the conditions outlined in 

the original protocol submitted for ethics review. This Certificate of Approval was valid from 

December 19, 2019 to December 18, 2020, provided there was no change in experimental 

protocol or consent process or documents. 

 

As successful programming must be congruent with department and college contexts, this work 

drew upon faculty and student knowledge. As such, the attachments provided summarized the 

following results;   

a. The online surveys of faculty and graduate students within our populations of study; and, 

b. The results of the focus groups/workshops with graduate chairs and graduate students 

within our population of study. 

c. Best practices and programming opportunities available in comparable institutions.  

 

The faculty survey identified department level graduate career skill training practices, 

documented faculty perspectives on graduate career skill training, identified the need and 

demand for graduate career skill training and the sufficiency of current graduate career skill 

training at the University of Saskatchewan, and identified patterns (if any) by demographic 

cohorts (e.g., broad disciplinary grouping; academic rank). The population of study for the 

survey was faculty members of the University of Saskatchewan CGPS. There were 

approximately 1700 individuals in the population and the survey invitation was sent to all 
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members of the population, via the University of Saskatchewan Social Sciences Research 

Laboratories (SSRL) using an email sampling frame list provided by CGPS.  

 

The graduate student survey documented graduate student perspectives on graduate career skill 

training, the need and demand for graduate career skill training and the sufficiency of current 

graduate career skill training at the University of Saskatchewan, and identified patterns (if any) 

by demographic cohorts (e.g., broad disciplinary grouping; year in program). The population of 

study for the survey was University of Saskatchewan graduate students (masters and doctoral) 

registered in the CGPS. There were approximately 4000 individuals in the population and the 

survey invitation was sent to all members of the population via the GSA and CGPS listservs.  

 

The graduate chair focus groups/workshops documented graduate chair perspectives on the 

options for graduate career skills training, identified how to engage faculty in such training, and 

identified patterns (if any) by disciplinary grouping. The population of study for the graduate 

chair focus groups/workshops was Graduate Chairs within the University of Saskatchewan. 

There were approximately 85 individuals in the population and the focus group invitation was 

sent to all members of the population.  

 

The graduate student focus groups/workshops documented graduate student perspectives on the 

options for graduate career skills training. The population of study for the graduate student focus 

groups/workshops was graduate students registered with CGPS. There were approximately 4000 

individuals in the population and the focus group invitation was sent to all members of the 

population, via CGPS and the GSA listservs. 
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Appendix 1: Student Survey Questionnaire and Participant Demographics 
 

Appendix 1A: Questionnaire 

For each statement, please indicate the extent to which you agree or disagree. Note that careers 

includes careers across all sectors (academia, industry, government, nonprofit, other). 

A1. I feel graduate school will improve my career prospects. 

A2. I want to develop my career skills during my graduate degree. 

A3. I am anxious about my future career. 

A4. I participate in career skills training opportunities offered by the university. (Includes 

both inside and outside your program). 

A5. I participate in career skills training opportunities offered outside the university. (e.g., 

MITACS, professional associations).  

A6. I want more opportunities for career skills training. 

A7. I feel too busy to pursue additional career skills training. 

A8. I expect career skills training to be embedded into my program. 

 

A9. If you could tell other graduate students in your program one thing about preparing for 

future careers, what would it be? 

 

How important is it for you to develop these career skills? 

B1. Think critically 

B2. Work independently 

B3. Work collaboratively 

B4. Lead teams 

B5. Communicate complex information to a variety of audiences in written form 

B6. Communicate complex information to a variety of audiences orally 

B7. Display understanding of Indigenous perspectives 

B8. Work respectfully with individuals of different gender, cultural, and identities 

B9. Exercise integrity and ethical behaviour 

B10. Manage my career 

B11. Manage a project from start to completion 

B12. Adapt to changing circumstances 

B13. Display technical skills relevant to my field of study 

B14. Display comprehension of basic foundational knowledge relevant to my field of study 

 

How confident are you that you will actually develop these skills through your program? 

B15. Think critically 

B16. Work independently 

B17. Work collaboratively 

B18. Lead teams 

B19. Communicate complex information to a variety of audiences in written form 

B20. Communicate complex information to a variety of audiences orally 

B21. Display understanding of Indigenous perspectives 

B22. Work respectfully with individuals of different gender, cultural, and identities 

B23. Exercise integrity and ethical behaviour 

B24. Manage my career 
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B25. Manage a project from start to completion 

B26. Adapt to changing circumstances 

B27. Display technical skills relevant to my field of study 

B28. Display comprehension of basic foundational knowledge relevant to my field of study 

 

B29. What other career skills, not outlined in the previous question above, do you feel students 

in your program should develop prior to completing their graduate degree? 

 

To what extent do you agree or disagree with the following statements? 

C1. Faculty in my program feel well-equipped to help graduate students prepare for future 

careers.  

C2. Departments/units should explicitly build the development of career skills, such as 

professional writing and project management, into their graduate courses. 

C3. Departments/units should explicitly build the development of career skills, such as 

professional writing and project management, into their 990 seminars. 

C4. Departments/units should encourage students to seek out career skills training on their 

own time. 

 

C5. If you could tell faculty one thing about helping graduate students prepare for future careers, 

what would it be? 

 

Please indicate the percentage of responsibility that you feel each of the following units and 

groups should assume to help graduate students develop career skills (percentage 0-100%).  

 

Please assign your percentage for each group/unit as independent from the other groups/units. 

D1. College of Graduate and Postdoctoral Studies (percentage 0-100%) 

D2. Student Employment and Career Centre (percentage 0-100%) 

D3. Gwenna Moss Centre for Teaching and Learning (percentage 0-100%) 

D4. Departments/units offering graduate programs (percentage 0-100%) 

D5. Faculty individually (as supervisors, instructors) (percentage 0-100%) 

D6. Graduate students individually (percentage 0-100%) 

 

D7. Please share any additional comments about the role of the above units and groups, along 

with any other actors, in helping graduate students prepare for future careers. 

 

Please evaluate the availability of career skills training for graduate students in your program: 

E1. Career skills training programming offered by the College of Graduate and Postdoctoral 

Studies. 

E2. Career skills training programming offered by the Gwenna Moss Centre for Teaching and 

Learning. 

E3. Career skills training programming offered by the Student Employment and Career 

Centre. 

E4. Career skills training programming offered by your department/unit. 

E5. Career skills training programming offered by your disciplinary/professional association. 
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Please evaluate the quality of career skills training for graduate students in your program: 

E6. Career skills training programming offered by the College of Graduate and Postdoctoral 

Studies. 

E7. Career skills training programming offered by the Gwenna Moss Centre for Teaching and 

Learning. 

E8. Career skills training programming offered by the Student Employment and Career 

Centre. 

E9. Career skills training programming offered by your department/unit. 

E10. Career skills training programming offered by your disciplinary/professional association. 

 

E11. To the best of your knowledge, how does your department/unit address graduate career 

skills training? 

E12. Do you have any additional thoughts about graduate career skills training that you would 

like to share? 

E13. Do you have any thoughts about the survey and/or larger project that you would like to 

share? 

 

Z1. What is your current status? 

Z2. In what year did your start your current graduate program? 

Z3. Where did you complete your last degree? 

Z4. Which of the following best describes your primary area of expertise? 

Z5. Are you a Canadian student or an international student? 

Z6. What is your gender? 
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Appendix 1B: Demographics of Student Survey Participants  
 

162 graduate students participated in the Graduate Student Survey, which is about 4 % of the 

total graduate student population. Of those who participated in the survey, the following 

demographics were obtained.  

 

Table 1: What is your current status? 

Master’s  55.6% 

PhD 43.1% 

Other 1.3% 

 

Table 2: In what year did your start your current graduate program? 

2020 4.5% 

2019 33.3% 

2018 28.2% 

2017 10.9% 

2016 14.7% 

2015 or earlier 8.3% 

 

Table 3: Where did you complete your last degree? 

Canada  60.5% 

USA 4.9% 

Other 34.6% 

 

Table 4: Which of the following best describes your primary area of expertise? 

STEM 35.2% 

Health Sciences 21.6% 

Social Sciences 30.2% 

Humanities 9.9%  

Fine Arts 1.2%  

Other 1.9%  

 

Table 5: Are you a Canadian student or an international student? 

Canadian Student  64.6% 

International Student 35.4% 

 

Table 6: What is your gender?  

Woman 66.7% 

Man 26.5% 

Non-binary/ third gender/other 1.2% 

Prefer not to say 5.6% 
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Appendix 2: Faculty Survey Questionnaire and Participant Demographics  
 

Appendix 2A: Questionnaire  

To begin, please give us a sense of your own experience in training graduate students. Please 

consider all students at both the Master’s and Doctoral levels, including students with programs 

in progress, students who have completed their programs, and students who have discontinued 

their programs, in your own department/unit and in other departments/units. 

A1. How many Master's students, if any, have you personally supervised or co-supervised 

(including current supervisions) since starting your academic career at the University of 

Saskatchewan? Please include Master’s thesis, major research project (MRP), and course 

based supervisions, as applicable to your department’s program(s). Please provide an 

approximate number if you are uncertain; enter 0 if you have not supervised or co-

supervised graduate students. 

A2. How many Doctoral students, if any, have you personally supervised or co-supervised 

(including current supervisions) since starting your academic career at the University of 

Saskatchewan? 

A3. For how many graduate students, if any, have you served or are currently serving as a 

supervisory committee member (but not direct supervisor/co-supervisor) since starting your 

academic career at the University of Saskatchewan? Please provide an approximate number 

if you are uncertain; enter 0 if you have not served on a supervisory committee. Please 

include Master’s thesis, major research project (MRP), and course based supervisions, as 

applicable to your department’s program(s). 

A4. How many graduate level courses, if any, have you personally taught or co-taught (including 

current teaching assignments) since starting your academic career at the University of 

Saskatchewan? Please provide an approximate number if you are uncertain; enter 0 if you 

have not taught or co-taught a graduate course. (For example, if you have taught or co-

taught WXYZ802 three times and WXYZ 805 one time, enter 4 as your response.) Please do 

not include non-credit courses. 

A5. Have you ever served as graduate chair for your department/unit? 

A6. Have you ever served as department head, school director, or equivalent? 

A7. Does your department/unit offer Master's level programs? 

A8. On average, approximately how many Master's students does your program admit per year? 

(Please consider all Master’s programs offered by your department/unit.) 

A9. Approximately how many Master's students are enrolled in your program at this time? 

 

The following questions focus exclusively on Master's students in your program, and is based on 

your own observations, discussions with students, and/or formal feedback received by your 

program. For each statement, please indicate the extent to which you agree or disagree. Note that 

careers includes careers across all sectors (academia, industry, government, nonprofit, other). 

 

Master's students in our program... (Please consider all Master's programs offered by your 

department/unit.) 

BM1. Feel graduate school will improve their career prospects. 

BM2. Want to develop their career skills during their graduate degree. 

BM3. Are anxious about their future careers. 
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BM4. Participate in career skills training opportunities offered by the university. (Includes 

both inside and outside the program). 

BM5. Participate in career skills training opportunities offered outside the university.(e.g., 

MITACS, professional associations) 

BM6. Want more opportunities for careers kills training. 

BM7. Feel too busy to pursue additional career skills training. 

 

How important is it that Master's students in your program develop these career skills by thetime 

they complete their program? (Please consider all Master's programs offered by your 

department/unit.)  

CM1. Think critically 

CM2. Work independently 

CM3. Work collaboratively 

CM4. Lead teams 

CM5. Communicate complex information to a variety of audiences in written form 

CM6. Communicate complex information to a variety of audiences orally 

CM7. Display understanding of Indigenous perspectives 

CM8. Work respectfully with individuals of different gender, cultural, and other identities 

CM9. Exercise integrity and ethical behaviour 

CM10. Manage their career 

CM11. Manage a project from start to end 

CM12. Adapt to changing circumstances 

CM13. Display technical skills relevant to their field of study 

CM14. Display comprehension of basic foundational knowledge relevant to their field of 

study 

 

How confident are you that the Master's students in your program develop these career skills by 

the time they complete their degree? (Please consider all Master's programs offered by your 

department/unit.) 

CM15. Think critically 

CM16. Work independently 

CM17. Work collaboratively 

CM18. Lead teams 

CM19. Communicate complex information to a variety of audiences in written form 

CM20. Communicate complex information to a variety of audiences orally 

CM21. Display understanding of Indigenous perspectives 

CM22. Work respectfully with individuals of different gender, cultural, and other identities 

CM23. Exercise integrity and ethical behaviour 

CM24. Manage their career 

CM25. Manage a project from start to end 

CM26. Adapt to changing circumstances 

CM27. Display technical skills relevant to their field of study 

CM28. Display comprehension of basic foundational knowledge relevant to their field of 

study 
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CM29. What other career skills do you feel Master's students in your program should develop 

prior to completing their graduate degree? (Please consider all Master's programs 

offered by your department/unit.) 

CM30. If you could tell Master's students in your program one thing about preparing for future 

careers, what would it be? (Please consider all Master's programs offered by your 

department/unit.) 

 

AD1. Does your department/unit offer (a) Doctoral program(s)? (Please do not include special 

case PhDs.) 

AD2. Approximately how many Doctoral students does your program admit per year? 

AD3. Approximately how many Doctoral students are enrolled in your program at this time? 

 

The following questions focus exclusively on Doctoral students in your program, and is based on 

your own observations, discussions with students, and/or formal feedback received by your 

program. For each statement, please indicate the extent to which you agree or disagree. Note that 

careers includes careers across all sectors (academia, industry, government, nonprofit, other). 

 

Doctoral students in our program... (Please consider all Doctoral programs offered by your 

department/unit.) 

BD1. Feel graduate school will improve their career prospects. 

BD2. Want to develop their career skills during their graduate degree. 

BD3. Are anxious about their future careers. 

BD4. Participate in career skills training opportunities offered by the university. (Includes 

both inside and outside the program). 

BD5. Participate in career skills training opportunities offered outside the university (e.g., 

MITACS, professional associations). 

BD6. Want more opportunities for career skills training. 

BD7. Feel too busy to pursue additional career skills training. 

 

How important is it that Doctoral students in your program develop these career skills by the 

time they complete their program? (Please consider all Doctoral programs offered by your 

department/unit.) 

CD1. Think critically 

CD2. Work independently 

CD3. Work collaboratively 

CD4. Lead teams 

CD5. Communicate complex information to a variety of audiences in written form 

CD6. Communicate complex information to a variety of audiences orally 

CD7. Display understanding of Indigenous perspectives 

CD8. Work respectfully with individuals of different gender, cultural, and other identities 

CD9. Exercise integrity and ethical behaviour 

CD10. Manage their career 

CD11. Manage a project from start to end 

CD12. Adapt to changing circumstances 

CD13. Display technical skills relevant to their field of study 
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CD14. Display comprehension of basic foundational knowledge relevant to their field of 

study 

 

How confident are you that the Doctoral students in your program develop these career skills by 

the time they complete their program? 

CD15. Think critically 

CD16. Work independently 

CD17. Work collaboratively 

CD18. Lead teams 

CD19. Communicate complex information to a variety of audiences in written form 

CD20. Communicate complex information to a variety of audiences orally 

CD21. Display understanding of Indigenous perspectives 

CD22. Work respectfully with individuals of different gender, cultural, and other identities 

CD23. Exercise integrity and ethical behaviour 

CD24. Manage their career 

CD25. Manage a project from start to end 

CD26. Adapt to changing circumstances 

CD27. Display technical skills relevant to their field of study 

CD28. Display comprehension of basic foundational knowledge relevant to their field of 

study 

 

CD29. What other career skills do you feel Doctoral students in your program should develop 

prior to completing their graduate degree? (Please consider all Doctoral programs offered 

by your department/unit.) 

CD30. If you could tell Doctoral students in your program one thing about preparing for future 

careers, what would it be? (Please consider all Doctoral programs offered by your 

department/unit.) 

 

To what extent do you agree or disagree with the following statements? 

D1. I feel well-equipped to help graduate students prepare for future careers. 

D2. Departments/units should explicitly build the development of career skills, such as 

professional writing and project management, into their graduate courses. 

D3. Departments/units should explicitly build the development of career skills, such as 

professional writing and project management, into their 990seminars. 

D4. I encourage students to seek out career skills training on their own time. 

 

How interested would you be in the following? 

D5. Completing training to strengthen my graduate supervision skills. 

D6. Contributing to graduate career skills training within my department/unit. 

D7. Contributing to graduate career skills training beyond my department/unit. 

 

D8. If you could tell faculty one thing about helping graduate students prepare for future careers, 

what would it be? 

 

Please indicate the percentage of responsibility that you feel each of the following units and 

groups should assume to help graduate students develop career skills. 
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E1. College of Graduate and Postdoctoral Studies (percentage 0-100%) 

E2. Student Employment and Career Centre (percentage 0-100%) 

E3. Gwenna Moss Centre for Teaching and Learning (percentage 0-100%) 

E4. Departments/units offering graduate programs (percentage 0-100%) 

E5. Faculty individually (as supervisors or course instructors) (percentage 0-100%) 

E6. Graduate students individually (percentage 0-100%) 

 

E7. Please share any additional comments about the role of the above units and/or groups, along 

with any other actors, in helping graduate students prepare for future careers. 

 

Please evaluate the availability of graduate career skills training for graduate students in your 

program: Note that careers include careers across all sectors (academia, industry, government, 

nonprofit, other). 

F1. Career skills training programming offered by the College of Graduate and Postdoctoral 

Studies. 

F2. Career skills training programming offered by the Gwenna Moss Centre for Teaching and 

Learning. 

F3. Career skills training programming offered by the Student Employment and Career 

Centre. 

F4. Career skills training programming offered by your department/unit. 

F5. Career skills training programming offered by your disciplinary/professional association. 

 

Please evaluate the quality of career skills training for graduate students in your program: 

Note that careers includes careers across all sectors (academia, industry, government, nonprofit, 

other). 

F6. Career skills training programming offered by the College of Graduate and Postdoctoral 

Studies. 

F7. Career skills training programming offered by the Gwenna Moss Centre for Teaching and 

Learning. 

F8. Career skills training programming offered by the Student Employment and Career 

Centre. 

F9. Career skills training programming offered by your department/unit. 

F10. Career skills training programming offered by your disciplinary/professional association. 

 

F11. To the best of your knowledge, how does your department/unit address graduate career 

skills training? 

G1. Do you have any additional thoughts about graduate career skills training that you would 

like to share? 

G2. Do you have any thoughts about the survey and/or larger project that you would like to 

share? 

 

Z1. What is your current academic rank? 

Z2. When did you complete your highest degree? 

Z3. Where did you complete your highest degree? 

Z4. Which of the following best describes your primary area of expertise? 

Z5. How long have you worked at the University of Saskatchewan as a faculty member? 
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Z6. What is your gender? 

Appendix 2B: Demographics of Faculty Survey Participants  

There were 302 graduate faculty who participated in the Graduate Faculty Survey, equating to 

about 20 % of the total graduate faculty population. Of those who participated in the survey, the 

following demographics were obtained.  

 

Table 7: What is your current academic rank? 

Lecturer 1.0% 

Assistant Professor 19.1% 

Associate Professor 26.5% 

Professor 37.2% 

Adjunct Professor 8.7% 

Professor Emeritus  3.4% 

Other 4.0% 

 

Table 8: When did you complete your highest degree?  

2009-2019 27.4% 

1998-2008 36.1% 

1987-1997 23.3% 

1976-1986 8.8% 

1965-1975 2.7% 

Before 1965 1.7% 

 

Table 9: Where did you complete your highest degree?  

Canada 70.4% 

USA 15.2% 

Other 14.5% 

 

Table 1: Which of the following best describes your primary area of expertise?  

STEM 36.9% 

Health sciences 24.5% 

Social sciences 25.8% 

Humanities 11.1% 

Fine arts 1.7% 

 

Table 11: How long have you worked at the U of S as a faculty member?  

Less than 5 years 26.1% 

6-10 years 14.9% 

11-19 years 32.5% 

20 years or more 26.4% 

 

Table 12: What is your gender?  

Woman 36.5% 

Man 58.0% 

Non-binary/ third gender/ other 0.7% 
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Prefer not to say 4.8% 

Table 13: How many students, if any, have you personally supervised or co-supervised  

 Master’s Level Doctoral Level 

0 16.9% 37.1% 

1-9 52.3% 51.7% 

10-19 21.2% 8.9% 

20-29 4.0% 1.7% 

30-39 1.7% 0.3% 

40-49 1.3% 0.3% 

50+ 2.6% 0 % 

 

Table 14: For how many graduate students, if any, have you served or are currently serving as a 

supervisory committee member?  

 Master’s Level  Doctoral Level  

1-9 52.5% 60.2% 

10-19 20.4% 24.8% 

20-29 12.9% 8.4% 

30-39 4.7% 4.0% 

40-49 3.5% 0.4% 

50+ 5.9% 2.2% 

 

Table 15: How many graduate level courses, if any, have you personally taught or co-taught 

(including current teaching assignments) since starting your academic career at the University of 

Saskatchewan? 

1-9 55.8% 

10-19 25.9% 

20-29 8.8% 

30-39 5.2% 

40-49 0.8% 

50+ 3.6% 

 

Table 16: Have you ever served as graduate chair for your department/unit? 

 Graduate Chair  Department head, school director, or equivalent  

No 66.1% 72.1% 

Yes, in the past 24.2% 16.1% 

Yes, at present 10.1% 11.8% 

 

Table 17: Does your department/unit offer these programs?  

 Thesis-based 

Master’s 

Project based 

Master's 

Course based 

Master's 

Master's 

Certificate 

Doctoral 

Program 

Yes 90.6% 40.2% 29.4% 4.6% 76.2% 

No 8.63% 51.2% 61.9% 81.3% 20.6% 

Unsure 0.72% 8.6% 8.7% 14.2% 3.2% 

 

 



17 
 

 

Table 18: On average, approximately how many students does your program admit per year?  

 Master’s Level Doctoral Level 

Under 5 15.1% 36.4% 

6-10 32.1% 28.5% 

11+ 37.0% 12.1% 

Not sure 15.8% 22.9% 

 

Table 19: Approximately how many students are enrolled in your program at this time?  

 Master’s Level Doctoral Level 

0-10 15.8% 21.5% 

11-30 32.5% 38.8% 

31+ 29.4% 14.0% 

Not sure 22.3% 25.7% 

 

  



18 
 

Appendix 3: Focus Group Questionnaire, Data Presented and Demographics 
 

Appendix 3A: Questionnaire  

The following questions were asked at each of the graduate chair focus groups:  

1. What surprised you about the data? What did not surprise you about the data? 

2. Based on your departmental experience, what types of graduate career skills training 

options would be preferable?  

3. In your opinion, what would be required to incentivize increased faculty engagement in 

graduate career skills training? 

 

The following questions were asked at each of the student focus groups:  

1. What surprised you about the data? What did not surprise you about the data? 

2. What does career skills training look like in your department? Is career skills explicitly 

embedded within classes? Does your department use 990 or workshops, or anything else 

like that, to ensure graduate career skills training happens? 

3. What type of graduate skills training options would you like to see available to you at 

USask? 

4. What prevents graduate students from participating in professional skills training? 

5. How could programs be designed to increase graduate skills training? What can we do to 

create or increase student engagement in graduate professional skills training? 

6. Are there any other issues regarding graduate career or professional skills training that 

you would like to address before we end today? 

 

Appendix 3B: Data Presented at Focus Groups 

The following data was presented to each of the Focus Group participants.  

 

Table 1: Graduate Student Percentage Responses Regarding Wants and Expectations  

Statement 
Strongly 

Agree 

Somewhat 

Agree 
 

Neither Agree 

Nor Disagree 

Somewhat 

Disagree 

Strongly 

Disagree 

Not 

Sure 

I want more opportunities 

for career skills training 
49 22  19 7 1 2 

I feel too busy to pursue 

additional career skills 

training 

30 40  9 13 7 1 

I expect career skills 

training to be embedded 

into my program. 

44 40  12 4 0 1 

 

Table 2: Graduate Student Percentage Accessing Training Now 

Statement 
Strongly 

Agree 

Somewhat 

Agree 
 

Neither Agree 

Nor Disagree 

Somewhat 

Disagree 

Strongly 

Disagree 

Not 

Sure 

I participate in career skills 

training opportunities 

offered by the University. 

16 35  20 12 8 9 

I participate in career skills 

training opportunities 

offered outside the 

University. 

12 32  13 14 15 14 
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Table 3: Comparisons between Faculty and Graduate Student Responses – Want to Develop 

their Career Skills during their Graduate Degree 
 Faculty, RE: Masters Faculty, RE: Doctorate Graduate Students 

Strongly Agree 54 65 82 

Agree 35 26 15 

Don’t Know / Neutral or Lower 11 5 2 

 

Table 4: Comparisons between Faculty and Graduate Student Responses – Want More 

Opportunities for Career Skill Training 
 Faculty, RE: Masters Faculty, RE: Doctorate Graduate Students 

Strongly Agree 22 31 49 

Agree 38 32 22 

Don’t Know / Neutral or Lower 19 16 19 

 

Table 5: Top Three Skills Students Should Learn Based on Ranking of “Very Important” 
 Faculty (Masters) Faculty (Doctorate) Graduate Students 

SKILL 

1 

Exercise integrity and  

ethical behaviour 

95 % 

Display comprehension of 

basic foundational knowledge 

relevant to their field of study 

99 % 

Critical Thinking 

91 % 

SKILL 

2 

Critical Thinking 

94 % 

Critical Thinking 

99 % 

Exercise integrity and 

Ethical behaviour 

87 % 

SKILL 

3 

Display comprehension of 

Basic foundational knowledge 

Relevant to their field of study 

94 % (Students 14 % lower) 

Work Independently 

97 % 

Communicate complex 

Information to a variety of 

Audiences orally 

86 % (Faculty 10 % lower) 

 

Table 6: Confidence that Students Learn those Things Based on Ranking of “Very Confident” 
 Faculty (Masters) Faculty (Doctorate) Graduate Students 

SKILL 

1 

Exercise integrity and  

ethical behaviour 

55 % 

Display comprehension of 

basic foundational knowledge 

relevant to their field of study 

70 % 

Critical Thinking 

73 % 

SKILL 

2 

Critical Thinking 

34 % 

Critical Thinking 

60 % 

Exercise integrity and 

Ethical behaviour 

74 % 

SKILL 

3 

Display comprehension of 

Basic foundational knowledge 

Relevant to their field of study 

54 % (Students 74 %  

very confident) 

Work Independently 

65 % 

Communicate complex 

Information to a variety of 

Audiences orally 

44 % (Faculty 29 %  

very confident) 

 

Appendix 3C: Demographics of Student Focus Group Participants 

There were 12 graduate students who participated in two focus groups held on April 23, 2020 

and April 24, 2020. Of those who participated in the focus groups, the following demographics 

were obtained. 

 

Table 1: What is your level of study?  

PhD 58.3% 

MSc 8.3% 

MA 33.3% 
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Table 2: How long did you spend working at a job or in your career before beginning your 

current degree?  

Fewer than 6 months 41.7% 

Between 6 months and 2 years 8.3% 

Greater than 2 years 50.0% 

 

Table 3: How long have you been registered in your current program?  

Year 1 33.3% 

Year 2 33.3% 

Year 3 16.7% 

Year 4  16.7% 

 

Table 4: In which college or school are you a graduate student?  

Arts and Science 33.3% 

Education 16.7% 

Engineering 16.7% 

Medicine 8.3% 

Nursing 8.3% 

SENS 8.3% 

WCVM 8.3% 

 

Table 5: In what range is your age?  

20-29 25% 

30-39 58.3% 

40-49 8.3% 

> 49 8.3% 

 

Table 6: Are you registered as a domestic or international student?  

Domestic 16.7% 

International 83.3% 

 

Appendix 3D: Demographics of Graduate Chair Focus Group Participants 

There were 17 graduate faculty who participated in three separate focus groups that were held on 

May 21, 2020 and May 22, 2020. Of those who participated in the focus groups, the following 

demographics were obtained. 

 

Table 1: In which college or school are you a graduate chair?  

Arts and Science 47.1% 

Education 5.9% 

Edwards School of Business 5.9% 

Engineering 11.8% 

Medicine 11.8% 

Nursing 5.9% 

Public Policy 5.9% 

SENS 5.9% 
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Appendix 4: Interviews with Comparable Universities  

 

Appendix 4A: Interview Questions 

The following interview questions were asked to comparable institutions:  

1. In your experience, what has proven effective for graduate career skill training 

programming? 

2. What do you see as the factors for success? 

3. What do you see as the barriers for programming? 

4. What has been the role of individual faculty members and departments in your 

programming? 

5. How have students responded to programming to date? 

6. What recommendations do you have for the University of Saskatchewan as we seek to 

develop our programming? 

7. Do you have any other information that you would like to share with me? 

 

Appendix 4B: Universities Interviewed  

Individuals from the following universities were interviewed: 

1. Concordia University 

2. McGill University 

3. McMaster University 

4. Memorial University 

5. Queens University 

6. Ryerson University 

7. University of Alberta 

8. University of British Columbia 

9. University of Calgary 

10. University of Ottawa 

11. University of Toronto 

12. University of Waterloo 

13. York University 
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